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MARSHFIELD AREA YMCA, INC. 
Job Description 

 
Job Title: Lifeguard     Class: Full Time; Hourly 
         Monday-Friday: 7:00 am-3:30 pm 

         Monday-Friday: 6:00 am-2:30 pm 
 

Reports to: Assistant Aquatics Director  Salary:  $18.00 per hour 

 

BENEFITS OF WORKING WITH THE YMCA: 

• Comprehensive health benefits including medical, dental, and vision plans, as well as life 
insurance and mental health resources 

• The Y offers two plans to help employees build their retirement savings and reach their 

retirement goals: the 401(a) Retirement Plan (mandatory upon meeting eligibility 
requirements) and the 403(b) Savings Plan (voluntary) 

• Free YMCA facility membership (a value of over $974) 
• Paid time off and holiday time 
• Professional Development through Y-USA’s learning & development programs 

• YMCA Child Care discounts (based on availability in Child Care Program) 
• YMCA Program discounts 
 

POSITION SUMMARY: 
Under the direction of the Assistant Aquatics Director, and in accordance with the philosophy and 

mission of the Marshfield Area YMCA, the lifeguard will be responsible for supervising the aquatic 
area to prevent accidents, assist YMCA members and guests, and keep the pool area safe and 

clean. The lifeguard will create a safe and enjoyable atmosphere by being assertive and 
courteous when enforcing pool rules, regulations, and policies. The lifeguard will also act in 
accordance with the training and certifications received by the YMCA, American Red Cross, 

and/or other reputable associations approved by the Aquatics Director. Furthermore, the 
lifeguard will be held accountable for pool chemistry readings, cleaning, completing 

accident/incident reports, and attending staff meetings and trainings. 

 
QUALIFICATIONS: 

• Must be at least 18 years of age. 
• American Red Cross Lifeguard Training (if you do not have Lifeguard training, it will be 

provided by our staff). 
• American Red Cross CPR and Basic First Aid Certification (if you do not have CPR or First Aid 

training it will be provided by our staff). 

• Child Abuse Prevention and Blood Borne Pathogens training upon start of employment. 
 

 
 

 
 
 



 

The Y: We’re for youth development, healthy living, and social responsibility. 

ESSENTIAL FUNCTIONS: 
• Be on pool deck and prepared to work at the scheduled time. Follow pool opening and closing 

procedures. Remain on duty until relieved by another guard. Never leave the pool unguarded. 
All doors should be locked and secure when closing the pool. 

• Provide a high level of customer service to members, program participants and guests at all 
times. 

• Inspect pool area daily for cleanliness, ensuring paths are free of obstruction and availability 

and access to rescue equipment. Hazardous or unsafe conditions must be reported to your 
supervisor or maintenance department immediately. 

• Know and enforce all rules and pool schedule courteously and fairly to all participants. 
• Obey all facility rules and policies. When not working you must follow the rules and directions 

of the lifeguard on duty. 

• Maintain a professional appearance. Wear proper uniform at all times while on duty: 
swimsuit, staff lifeguard shirt, rescue tube, fanny pack, and whistle. 

• When on duty the lifeguard must have a rescue tube within arms reach at all times. Rescue 
equipment is not to be used for any purpose than rescues. 

• Maintain constant surveillance, watching for individuals needing assistance, and aiding 

swimmers when necessary. 
• Before swim lessons, clear the pool and have all participants sit against the wall until their 

instructor arrives to take control of their class. 
• Follow the guidelines learned from your lifeguard training on correct pool guarding; 

positioning yourself to view the entire pool area easily. Sit or stand erect at your station. Pay 
special attention to small children and poor swimmers during your scan of the pool especially 
lower levels of swim lessons. Assist new participants that may not be familiar with the 

facility. Keep eyes on pool at all times scanning entire area of responsibility. 
• Know, follow, and practice correct procedures for handling emergencies as demonstrated in 

your lifeguard training and in-services. 
• Complete accurate records as trained; including pool chemical readings and accident/incident 

reports. 

• Attend all aquatic and lifeguard meetings, debriefings, trainings, and in-services. 
• Follow all policies and procedures as outline in the Marshfield Area YMCA Employee 

Handbook. 
• Obtain qualified substitutes for any absences and complete appropriate substitution reports. 

• Perform other duties as assigned by supervisor. 
 

WORK ENVIRONMENT & PHYSICAL DEMANDS: 
• The employee must occasionally lift and/or move up to 50 pounds.  
• Exposure to cleaning and pool chemicals as well as hot and cold temperatures.  

• Specific vision abilities required by this job include close vision, distance vision, and the 
ability to adjust.  

• The noise level in the work environment can be moderate to noisy.  
• Sufficient strength, agility and mobility to perform essential functions of position. 
• Hear noises and distress signals in the aquatic environment, including in the water and 

anywhere around the zone of responsibility.  
• Remain alert with no lapses of consciousness. 

 

  



 

The Y: We’re for youth development, healthy living, and social responsibility. 

 
All offers for employment with the Marshfield Area YMCA, Inc. are contingent upon the candidate 

having successfully completed a criminal background check. We will consider people with 
criminal histories in a manner consistent with the requirements of applicable local, state, and 

Federal laws. 
 
The Marshfield Area YMCA, Inc. is an Equal Opportunity Employer committed to valuing diversity 

and practicing inclusion. 
 

We provide our employees with a robust employee benefits plan that focuses on the mental and 
physical wellness of our team. We strive to offer a flexible work environment that allows our 
team members to be productive in both their work and home lives. 

 
We will ensure that individuals with disabilities are provided reasonable accommodation to 

participate in the job application or interview process, to perform essential job functions, and to 
receive other benefits and privileges of employment. 


